Disclosure pursuant to the provisions of Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) R

2021, as ded

A. Relevant disclosures in terms of the Guidance note on accounting for employee share based payments issued by ICAI or any other relevant accounting standards as prescribed from time to time, has been duly made in the
notes to accounts of the financial statements for FY 2024-25.

B. Diluted EPS on issue of shares pursuant to various Employee Stock Option Plans ("ESOPs"), has been duly made in the notes to accounts of the financial statements for FY 2024-25.

SR. NO.

PARTICULARS

ESOP 2010* ESOP 2013 ESOP 2014* ESOP 2018

Description of each ESOS that existed at any time during the year, including the general
terms and conditions of each ESOS, including -

i)

Date of Shareholders' approval

June 30, 2010 & February 21,
2014

June 30, 2010; February 21, 2014 &
January 17, 2017

June 18, 2018, July 17, 2020 and

June 30, 2010 & February 21, 2014 September 21. 2022

ii)

Total number of options approved under ESOS

Not more than 12% of the paid-
up equity capital of the Bank, at
any point in time under one or
more Employee Stock Option
Schemes.

Not more than 12% of the paid-up equity
capital of the Bank, at any point in time
under one or more Employee Stock Option
Schemes. As per approval granted by
shareholders on January 17, 2017,
1,13,99,400 options were approved under
the ESOP in addition to the outstanding un-
exercised options.

Not more than 12% of the paid-up
equity capital of the Bank, at any
point in time under one or more
Employee Stock Option Schemes.

Not more than 12% of the paid-up equity
capital of the Bank, at any point in time
under one or more Employee Stock Option
Schemes. As per approval granted by
shareholders on June 18, 2018 for
2,00,00,000 options + 1,75,00,000 options
on July 17, 2020 + 1,75,00,000 options on
September 21, 2022 were approved under
the ESOP in addition to the outstanding un-
exercised options.

(iii)

Vesting requirements

Till June 20, 2016 the Vesting schedule was defined as follows: 40% of granted stocks shall get vested on completion of 1 year from the grant date, 30% of|
granted stocks shall get vested on completion of 2 year from the grant date, 30% of granted stocks shall get vested on completion of 3 year from the grant|
date.

From June 21, 2016 to March 15, 2017 the Vesting schedule was defined as follows: 30% of granted stocks shall get vested on completion of 1 year from the|
grant date, 30% of granted stocks shall get vested on completion of 2 year from the grant date, 40% of granted stocks shall get vested on completion of 3 year!
from the grant date.

From March 16, 2017 onwards the Vesting schedule has been defined as follows: 10% of granted stocks shall get vested on completion of 1 year from the|
grant date, 20% of granted stocks shall get vested on completion of 2 year from the grant date, 30% of granted stocks shall get vested on completion of 3 year!
from the grant date and 40% of granted stocks shall get vested on completion of 4 year from the grant date.

From March 19, 2020 onwards the Vesting schedule has been defined as follows: 30% of granted stocks shall get vested on completion of 1 year from the|
grant date, 30% of granted stocks shall get vested on completion of 2 year from the grant date, 40% of granted stocks shall get vested on completion of 3 year!
from the grant date.

W)

Exercise price or pricing formula

Exercise Price shall be determined by Board or a Committee thereof from time to time based on the Market Price per Share as on date of grant of options.
However, it will not be less than the face value of the share.

v)

Maximum term of options granted

Currently, the maximum vesting
period for the options granted is

Currently, the maximum vesting period for
the options granted is four years from the

Currently, the maximum vesting
period for the options granted is

Currently, the maximum vesting period for
the options granted is four years from the

four years from the date of grant
of options. The vesting can
extend up to five years from the
date of grant of options. The
Exercise period in respect of a

date of grant of options. The vesting can
extend up to five years from the date of

grant of options. The Exercise period in

respect of a vested option shall be Five

years from the date of vesting of such

four years from the date of grant of
options. The vesting can extend up
to five years from the date of grant
of options. The Exercise period in

respect of a vested option shall be

date of grant of options. The vesting can
extend up to five years from the date of

grant of options. The Exercise period in

respect of a vested option shall be Five

years from the date of vesting of such

three years from the date of vesting|options.
of such options.

vested option shall be three
years from the date of vesting of
such options.

options.

(vi)

Source of shares (primary, secondary or combination)

Primary Primary Primary Primary

(vii)

Variation in terms of options

Effective Members’ resolution dated,
September 21, 2021, all the options
granted on any date can be exercised not
later than a maximum of 5 (Five) years
from the date of vesting of options. All the
options granted prior to September 21,
2021 can be exercised not later than a
maximum of 3 (Three) years from the date
of vesting of options.

Method used to account for ESOS - Intrinsic or fair value

Fair value (please see point no 8 "ESOP Accounting” in schedule 17 of standalone financial statements




SR. NO. [PARTICULARS ESOP 2010* ESOP 2013 ESOP 2014* ESOP 2018
) . . o If the Bank had adopted the Black-Scholes model based fair valuation for all its employee, compensation cost for the year ended March 31, 2024, would have
Wh'ere the " y opts for g of the using the intrinsic value of the decreased by Rs. 2.01 crore and the profit after tax would have been lower correspondingly. Accordingly, on a pro-forma basis, basic and diluted earnings per
options, the difference between the employee compensation cost so computed and the share for the year ended March 31, 2024 would have been Rs.19.38 and Rs.19.01, respectively
3 employee compensation cost that shall have been recognized if it had used the fair value of
the options shall be disclosed. The impact of this difference on profits and on EPS of the
company shall also be disclosed.
4 Option movement during the year (For each ESOS):
(i)|Number of options outstanding at the beginning of the period 0 57,72,932 0 3,21,19,618




SR. NO. [PARTICULARS ESOP 2010* ESOP 2013 ESOP 2014* ESOP 2018
(ii)|Number of options granted during the vear 0 0 0 88,36,200
(iii)| Number of options forfeited / lapsed during the year 0 23,82,870 0 40,08,184
(iv)|Number of options vested during the vear 0 8,28,000 0 71,26,258
(v)|Number of options exercised during the vear 0 3,92,950 0 23,83,224
(vi)|Number of shares arising as a result of exercise of options 0 3,92,950 0 23,83,224
(vii)|Money realized by exercise of options (INR), if scheme is implemented directly by the company 0 3,62,29,990 0 34,53,84,784
(viii)| Loan repaid by the Trust during the vear from exercise price received NA NA NA NA
(ix)|Number of options outstanding at the end of the vear 0 2997.112 0 3.45,64.410
(x)|Number of options exercisable at the end of the vear 0 19.54.550 0 1,86.13.388
d gt prices and d age fair values of options shall be
5 disclosed separately for options whose exercise price either equals or exceeds or is less than Pls refer Annexure -1
the market price of the stock.
[ [
6 Employee wise details (name of employee, designation, number of options granted during
the year, exercise price) of options granted to -
I I
(i)| Senior Managerial Personnel Please refer SMP sheet as Annexure 2
any other employee who receives a grant in any one year of option amounting to 5% or more of FY24 Mr. R Subramaniakumar (MD &
(iiy| 2™ ployes 9 Y one ¥ P g tos7 - - CEO): ESOP - 4,74,530 (5.4%)
option granted during that year
..., |identified employees who were granted option, during any one year, equal to or exceeding 1% of the
(i) | . " N . . - - - -
issued capital (excluding outstanding warrants and conversions) of the company at the time of grant
7 A desFrlphon of the'metl'\od an.d significant ?ssqmptlons. used during the year to estimate The fair value has been calculated using the Black Scholes Option pricing model.
the fair value of options including the followian information: I I
The fair value of options granted during the year has been estimated on the date of grant using the Black-Scholes
option pricing model with the following assumptions:
Particulars 2024-25 2023-24
0 the weighted-average values of share price, exercise price, expected volatility, expected option life, Expected dividend yield 0.57% - 1.00% 0.1% - 0.33%
expected dividends, the risk-free interest rate and any other inputs to the model Expected volatility 45.86% - 55.46% | 48.13% - 58.56%
Risk free interest rates 6.50 %-7.11% 6.81% - 7.29%
Expected life of options in years (across each tranche) 2.5-5.5 3.5-55
I I
(ii)|the method used and the assumptions made to incorporate the effects of expected early exercise N.A.
[ [
Expected volatility is a measure of the amount by which the equity share price is expected to fluctuate during the
h ted volatilit determined. includi Janati fth tent to which ted period. The measure of volatility used in Black-Scholes option pricing model is the annualized standard deviation of
(i) olwﬁ_)t(pec © bvo ad' "y :af .e elrmllnin, including an explanation of the extent to which expecte the continuously compounded rates of return on the share over a period of time. Expected volatility has been
volatility was based on historical volatility computed by considering the historical data on daily volatility in the closing equity share price on NSE of RBL Bank
Limited over the expected tenor of each option vesting tranche.
[ [
) whether and how any other features of the option grant were incorporated into the measurement of NA
fair value, such as a market condition o
8 Disclosures in respect of grants made in three years prior to IPO under each ESOS

Until all options granted in the three years prior to the IPO have been exercised or have lapsed,
disclosures of the information specified above in respect of such options shall also be made

* Plans have been discontinued




Annexure -1

Weighted-average exercise prices and weighted-average fair values of options.

FY 2024-25
Weighted
A . . Range of exercise | Weighted average e.lg. ed average
Stock option activity under the scheme No of Options R . . L remaining contractual
prices () exercise price (') .
life in years

Outstanding at the beginning of the year 3,78,92,550 92.20 - 680.35 229.00 4.28
Granted during the year 88,36,200 149.46 -262.25 210.68

Forfeited during the year 27,78,199 92.20-680.35 248.92

Exercised during the year 27,76,174 92.20-234.10 137.46

Expired during the year 36,12,855 126.25-680.35 471.13

Outstanding at the end of the year 3,75,61,522 92.2 - 680.35 206.69 431
Options exercisable at the end of the year 2,05,63,438 92.2 - 680.35 213.54 2.96




Annexure -2

ESOP details of the Senior Managerial Personnel for the FY 2024-25

Employee Name Exercise Price Grant Date Total
R Subramaniakumar 166.16 05-Feb-2025 4,74,530
Mr. Rajeev Ahuja 166.16 05-Feb-2025 2,03,370
Mr Parag Kale 243.85 18-Jul-2024 56,300
Lipika Saxena 243.85 18-Jul-2024 38,000
Bharat Rungta 243.85 18-Jul-2024 87,300
Anshul Chandak 243.85 18-Jul-2024 99,900
Vishal Kukreja 243.85 18-Jul-2024 52,200
Deepak Gaddhyan 243.85 18-Jul-2024 1,34,700
Abhijit Somvanshi 243.85 18-Jul-2024 60,400
Bikram Yadav 243.85 18-Jul-2024 1,05,700
262.25 25-Apr-2024 500
Pushpendra Sharma 243.85 18-Jul-2024 78,800
262.25 25-Apr-2024 500
Kamal Sabhlok 243.85 18-Jul-2024 54,800
262.25 25-Apr-2024 500
206.70 15-Oct-2024 500
Brijesh Mehra 262.25 25-Apr-2024 500
Jaideep lyer 243.85 18-Jul-2024 1,28,400
262.25 25-Apr-2024 500
Prabakaran S. 243.85 18-Jul-2024 37,100
Niti Arya 243.85 18-Jul-2024 36,000
206.70 15-Oct-2024 500
R Rajagopalan 243.85 18-Jul-2024 1,12,200
149.46 14-Jan-2025 500
Sujit Ghalsasi 243.85 18-Jul-2024 29,100
Gupta Prakash 243.85 18-Jul-2024 1,08,200
Rastogi Alok 243.85 18-Jul-2024 1,24,700
Ravi Pichan 243.85 18-Jul-2024 1,60,000
Tharashankar Buvanesh 243.85 18-Jul-2024 70,900
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